
Grade Title Step A Step B Step C Step D Step E Step F

PCS6 Police Asst. Chief (H) 52.328 56.873 61.813

(B) 4,186.24 4,549.84 4,945.04

(M) 9,070.19 9,857.99 10,714.25

(A) 108,842.24 118,295.84 128,571.04

PCS5 Police Captain 46.461 48.617 50.876

3,716.88 3,889.36 4,070.08

8,053.24 8,426.95 8,818.51

96,638.88 101,123.36 105,822.08

PCS4 Police Lieutenant 41.062 42.753 44.515

3,284.96 3,420.24 3,561.20

7,117.41 7,410.52 7,715.93

85,408.96 88,926.24 92,591.20

PCS3 Police Sergeant 35.299 36.876 38.525

2,823.92 2,950.08 3,082.00

6,118.49 6,391.84 6,677.67

73,421.92 76,702.08 80,132.00

PCS2 Police Corporal 32.825 33.465 34.134

2,626.00 2,677.20 2,730.72

5,689.67 5,800.60 5,916.56

68,276.00 69,607.20 70,998.72

8 years 12 years

PCS1 Police Officer 25.635 27.222 28.887 30.736 31.486 32.237

2,050.80 2,177.76 2,310.96 2,458.88 2,518.88 2,578.96

4,443.40 4,718.48 5,007.08 5,327.57 5,457.57 5,587.75

53,320.80 56,621.76 60,084.96 63,930.88 65,490.88 67,052.96

PNC(E2) Entry Level II 24.182

(Pay grade does not indicate 1,934.56

Civil Service status) 4,191.55

50,298.56

PNC(E1) Entry Level I 22.973

(non-Civil Service) 1,837.84

3,981.99

47,783.84

PNCSP Cadet 22.376

(non-Civil Service) 1,790.08

3,878.51

46,542.08

Progression in each pay grade is based on seniority in that pay grade.  Seniority is defined as the total time of employment as a police

officer or firefighter for the City of Lubbock.  Time-off for disciplinary suspension does not constitute a loss of seniority time, nor

does it constitute a break in service.  The time involved in "move-up" is also not included.  It does mean all years of service as an

officer or firefighter with the City of Lubbock whether interrupted, or uninteruppted, and not merely the last continuous period of

service.  Seniority credit shall be figured to five decimal places.

All employees start at Entry Level I, grade PNCE1.  Employees progress to Entry Level II, grade PNCE2 upon 12 months of 

continuous service with the Lubbock Police Department at Entry Level I.  Employees progress to grade PCS1 upon six months

continuous service with the Lubbock Police Department at Entry Level II.  Police Officers then progress through steps A-D in PCS1

annually, and Step E at 8 years and F at 12 years.  Progress from Step A to Step C in the other grades requires two years in each step. 

However, if the anniversary date occurs during the last half of the pay period, the increase does not become effective until the beginning 

of the next pay period.Note:  A probationary period of 18 months begins on the first day of employment with department as a classified 

employee unless the employee is already certified as a Peace Officer by TCLOSE at that time.  In this case the probationary period is

 12 months. Upon completion of 12 months a certified Peace Officer attains Civil Service status and receives longevity pay; however the

employee does not advance to Police Officer, PCS1 until completion of 6 months at Entry Level II as indicated above.

Biweekly rate=Hourly * 80.  Annual rate=Biweekly * 26.  Monthly rate=Annual / 12.


